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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 



Sinclair 9 s Corner 

By JOHN SINCLAIR 
President 


I would like to thank everyone 
who helped start off the week of 
March 2, 1987 in celebration of the 
year of our 50th Anniversary. The 
members of the Committee who did a 
number one job are Chairman Jim 
Nimigon, Shirley Powless, Jackie 
Finn, John Brady, Lloyd Clarke, 
Abe Taylor, Joe McCloskey and 
Tom Hoar. 

Thanks also to Nester Pidwer- 
becki, Bob Linton and Don Nicholls, 
who worked hard putting the 50th 
Anniversary Book together. 

A special thanks to John Brady 
who M.C.’d the special evening, and 
to our Mayor, Allan Pilkey, who pre¬ 
sented Local 222 and the CAW Au¬ 
xiliary 27 with a beautiful plaque to 
be displayed in a prominent place in 
the Union Hall for everyone to en¬ 
joy. It is something that Local 222 
and the CAW Auxiliary 27 are very 
proud of, and we want everyone to 
be able to see it. 

Qmc thanks to Ed Broad bent, MP 

and Federal Leader, Michael 

Breaugh, MPP, Oshawa, of our 
NDP, who are both doing an ex¬ 
cellent job in fighting for the just 
causes of the working people, not 
only in Oshawa but in Ontario. 

I also want to thank our National 
President, Robert White, who put 


forth some strong words on what he 
thought was a great concern of the 
workers on his tour through the 
Truck Plant, Pensions, in that it had 
better be the number one issue in 
1987, for both the present and the 
past retirees. 

Brother White then introduced our 
guest speaker, Victor Reuther, who 
gave a wonderful speech and also 
congratulated us on going our own 
way with the CAW to try and achieve 
gains for all our members, not the 
way they are going in the USA. His¬ 
tory will prove that we did the right 
thing. 

Also, I want to congratulate the 
CAW Auxiliary 27 and President 
Jackie Finn, on their 50th Anni¬ 
versary which was held on Saturday, 
March 14,1987.1 don’t think anyone 
can say enough about this Auxiliary 
because they do a super job when¬ 
ever they are asked. Once again, Sis¬ 
ter Finn, it was a beautiful night. 

I am hoping that, by the time von 

read this, we will have a new con¬ 
tract with Duplate, which runs out 
March 31,1987, and that we will also 
have more information for all our 
members of Cadbury’s who have 
been living and working, not know¬ 
ing when the plant is going to be 
closed. This is one issue that has to 


be addressed. The only way it can be 
done is by everyone making an issue 
of plant closures during the Federal 
and Provincial Elections, which 
could be called any time. 

Once again, don’t forget what 
some of our elected MP’s and MPP’s 
stated when Cadbury announced it 
had sold the Company to another 
competitor, Neilson’s, and that they 
were going to close the plant, putting 
320 hourly and 100 salary people out 
of work, due to the fact that they are 
moving some of the products to To¬ 
ronto, and then maybe the rest will 
come from the USA or offshore. 

We are about to start negotiations 
for our new unit, the Oshawa Transit 
Workers, very shortly. 

I will outline some of the resolu¬ 
tions in the next Oshaworker from the 
Skilled Trades Conference which is 
being held in Montreal on Wednes¬ 
day, March 25, 1987 and Thursday, 
March 26, 1987. 

In the last few months, I have had 
a lot of members, especially trades¬ 
men, concerned about what is hap¬ 
pening in our Union. All I can say is 
that we have to put personal feelings 
aside and start working together as 
one because that is the only way we 
can achieve the things that our mem¬ 
bers deserve and are looking forward 
to in 1987. 


Notice of Election 

Education Committee — seven (7) to be elected 

Political Education Committee — nine (9) to be 
elected 

Recreation Committee — nine (9) to be elected 
Human Rights Committee — three (3) to be elected 

Nomination for the above Committees will take place from 
the floor of the General Membership Meeting on Thursday, 
April 2,1987. Meeting starts at 7:30 p.m. at the Union Hall, 44 
Bond St. E., Oshawa. Voting to be held from the conclusion 
of the meeting until 8:30 a.m. Friday, April 3, 1987. 

Art Field, Chairman, 

Mike Leveque, Vice-Chairman, 
Election Committee, Local 222, CAW 


Attention Retirees 

Sheraton Hotel Change of Date 
Now: 

Wednesday, April 22,1987,1:00 p.m. 

Instead of: 

Thursday, April 23,1987,1:30 p.m. 

Inside Sheraton Hotel 
To hear Bob White’s Address to Retirees 
Phone Retiree Centre, leave your name, 728-8600 

L. Harrison, Chairman, National Council, 
Retired Worker’s Chapter 


Here We Go Again 


By JOHN KOVACS 
SUB Representative 

The “A” System is still on lay-off, 
and with some indication that this 
lay-off will be extended by two or 
three weeks, we’re hit by another 
announcement 
that the entire 
“B” System or 
Plant 1 will be 
shut down for 
one week from 
April 6th to April 
11th. 

Before I deal 
with this “B” 
System lay-off, I 
want to touch on 
some important 
issues which you should know if you 
are on this lengthy lay-off which 
started the first week of January this 
year, and involves all but 500 people 
from the “A” System or Plant 2. As 
you know, your vacation pays are 
calculated from July 1st to June 30th 
of the following year. So from last 
year (86) July 1st to this year (87) 
June 30th, you had to work 1,000 
hours in order to qualify for your full 
vacation pay. Please note that Jury 
Duty, Bereavement Leave and time 
loss covered by WCB are considered 
as hours worked. 

Our Master Agreement defines 
how reductions take place on your 
vacation pay allowance if you are not 
capable to obtain the 1,000 hours in 
the vacation calendar year. 

One pay period is 40 hours worked 
and therefore 26 pay periods will give 
you 1,040 hours. 

So under Paragraph 114 of the 
Master Agreement, your reduction 
in vacation pay is determined by how 


many pay periods you have worked 
in your vacation year. 

Each loss of pay period below 26 
will result in a 4 percent reduction of 
your total vacation pay allowance. 
Let me give you an example: 

If you have 10 years seniority, but 
not 15, you are eligible to receive 160 
hours vacation pay if you worked at 
least 26 pay periods. 

If you worked only 25 pay periods, 
you will receive 96 percent of your 
160 hours vacation pay, and so it re¬ 
duces your 160 hours by 4 percent for 
each pay period loss thereafter. 

I wanted to point this out to you 
because of the increased number of 
calls and inquiries we received from 
our Brothers and Sisters from the 
A-System. 

Because of the 6 weeks downtime 
in 1986 and with the strong possibil¬ 
ity of an extended lay-off, some of 
our “A” System people will be com¬ 
ing back to work the end of May or 
early in June, therefore some or most 
of our laid off Brothers and Sisters 
will not have the required 26 pay 
periods in order to qualify for the full 
vacation pay. Many who called were 
under the impression that they will 
only receive 4 percent of their gross 
pay. I just wanted to lay out the 
mechanics to you. 

It is my understanding that the Top 
Committee had some discussion 
with the Company concerning vaca¬ 
tion pays for the “A” System, but to 
this date there is no agreement on 
any duration of the contract. As past 
experience I don’t recall that the 
Company ever paid vacation pays in 
full when they were not forced to by 
the Collective Agreement. 


NOW THE “B” SYSTEM 

This is the worst type of lay-off a 
SUB Representative can ever en¬ 
counter. Recalling the one week 
lay-off back in 1985, September, in 
the “A” System, it was one of the 
most frustrating experiences when in 
July, 1986, another lay-off occurred 
and one after another our Brothers 
and Sisters find out that they will lose 
the 95 percent SUB because they 
failed to send back the reporting card 
to Belleville in September, 1985, or 
some who didn’t even bother to file a 
UI claim. The logic that “it is only 
one week and I don’t get anything 
from UIC or SUB for this one 
week,” will only work if you are 
positive that you will not be laid off 
or you will not get sick the following 
51 weeks. 

We don’t h&ve the exact figures 
but we know there were over 300 
Brothers and Sisters who were paid 
the 95 percent SUB for the week of 
20th of July, 1986, then when the UI 
information came to the SUB office 
that no cards were processed for the 
one week in September, 1985, SUB 
set up an overpayment, and col¬ 
lected the 95 percent SUB back, as 
the week of 20, July, 1986 became 


waiting period No. 1 instead of wait¬ 
ing period No. 2, as it would have 
been if the card was processed and 
the one week waiting period was 
served. There were a few cases we 
were able to fix, but because there is 
9 months difference in between Sep¬ 
tember and July, you can’t get much 
sympathy from the UI Commission 
to accept a card for process for 9 
months previous. 

What makes it even harder to un¬ 
derstand, that when you file that UIC 
claim, and the claim is set up, it will 
run for a period of 52 weeks. When 
you don’t send your reporting card 
back, your claim will still run, but 
you don’t have any waiting period 
credited to you. There are only two 
ways your UI claim would cease or 
end (A) It runs its course of 52 weeks 
and expires, or (B) if you ask that 
your claim be cancelled or termi¬ 
nated, but it has to be your request in 
writing and with your signature. 

YOUR LAY-OFF KIT AND 
LAY-OFF PAMPHLET 

By the time you read this article 
you have received your SUB 
application and a MLO short form 
white UI application from your 
supervisor. Regardless that most of 


you will have to serve a one first 
week waiting period, I strongly urge 
that you fill out and give your SUB 
application back to your supervisor, 
but please remember, if you are start¬ 
ing a brand new claim with UIC, you 
will not receive any SUB payment 
for this one week, if the lay-off is 
extended and goes beyond this one 
week period then SUB will have to 
pay you the 95 percent SUB. 

Also it is of outmost importance 
that you fill out and complete the 
mass lay-off white UIC application 
Continued on page 8 



Attention Retirees 

DEMONSTRATION 
Wednesday, April 22,1987 
1:00 p.m. 

SHERATON CENTRE 
Toronto 

Phone Committee will contact all retirees 
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Six Months 
of Crying 


Annual NDP 
Dinner-Dance 

Saturday, May 2,1987 
General W. Sikorski Polish Hall, Oshawa 

With 

Roy Romanow 

Former Attorney General 
Saskatchewan 
Author: 

“Canada Notwithstanding” 

Head Table • Bob Rae, Ontario NDP Leader / 

Mike Breaugh, Oshawa MPP 

Bar Privileges — 5:30 p.m. Dinner — 7:00 p.m. 

Menu — Polish Cuisine—All you can eat—wine 
Entertainment — Dancing to DJ 

Tickets — $60 per person 

Official receipts issued for income tax purposes 

For Further Information: 

Call (416) 723-5917 • 40 King St. W., Oshawa 
Non Smoking Area Available on Request 


Chassis Riant 



By JIM NIMIGON 
GM Unit Chairman 

It’s already started, and for the 
next 6 months we will hear the Gen¬ 
eral Motors Corporation cry hard 
times, no profits and tighten the belt. 

What GM is tell¬ 
ing us again is 
bend over, here 
comes the bat. 

Let’s look at 
some facts which 
GM, itself, has 
published. 

— in 1986 GM 
was again world 
leader in car and 
truck sales, sell¬ 
ing 8.8 million 

— for 1986, GM was again number 
one in the U.S. selling 6.3 million 
units 

— Chevrolet Celebrity alone outsold 
Ford’s Taurus and Sable models by 
65,000 units 

— total sales of GM’s midsize cars in 
1986 outsold Taurus and Sable by 3 
to 1 

— Cadillac alone sold more cars 
than Mercedes, Volvo, BMW, 
Porsche, Jaguar and all other Euro¬ 
pean high group cars put together 

— of all models offered for sale in the 
U.S., six of the top ten were GM car 
lines 

— GM was also number one in truck 
sales setting a new sales record in 
1986 which broke the previous sales 
record set in 1985 

— stockholders received 1.6 billion 
in cash dividends in 1986, 3rd largest 
cash pay out in GM’s history. 

All GM employees helped in these 
achievements. It’s clear that we are 
building top quality cars and trucks 
that can compete world wide with 
other auto companys and still come 
out number 1. 

NO PROBLEM 
IN NEGOTIATIONS? 

Sure there will be problems. GM is 


By PAUL GOGGAN 

March 2, 1937 was the day Local 
222 signed the charter with the Inter¬ 
national Union of United Auto¬ 
mobile Workers of America. On 
March 2, 1987 
Local 222 celeb¬ 
rated it’s 50th 
year of service to 
it’s membership. 

Over the past 
50 years, 
thousands of 
members of 
Local 222 have 
come together to 
insure that their 
lives and the 
lives of their fellow workers and 
families were made better through 
the Union. 

March 2, 1987 was the day for 
every member of Local 222 to look 
back and thank all the Brothers and 
Sisters who have made this Union 
what it is today. As members of 
organized labor we must never forget 
the devotion, dedication, and the de¬ 
sire of those before us who laboured 
to provide a standard of living un¬ 
paralleled in the world today. 

As one of 25,000 active and retired 
workers of Local 222, I am very 
grateful for the common sense and 
deep commitments to the ideals of 
the labour movement that was de¬ 
manded of the Brothers and Sisters 
that started Local 222, and those 
who carried on over the years. 

In Sept. 1987 our contract with 
General Motors will end and we will 
be negotiating a new contract. Pen¬ 
sions are the No. 1 priority of Local 
222. We owe it to each and everyone 
of our past and future retirees, to 
make sure that they receive a decent, 
realistic pension in this set of nego- 


going to cry tough times again be¬ 
cause of the Board of Directors poor 
corporate decisions. 

For example, since the 1984 
Agreement, General Motors bought 
E.D.S. (Electronic Data Services) at 
a price tag of $2.5 billion 
(2,500,000,000) which most experts 
agree was overly priced, according 
to some by up to four times the true 
value. 

Rumors in the business world say 
that GM is now trying to dump E.D.S. 
(possibly to A.T. & T.) for 
approximately half the original price. 

This 2.5 billion dollar blunder 
wasn’t bad enough, GM’s Board of 
Directors then spent $700 million 
(U.S.) to buy out Ross Parrot, the 
founder of E.D.S. 

About this same time GM an¬ 
nounced the doors will close at 11 
U.S. plants to save the Company 500 
million. Good business move, throw 
thousands of workers out on their 
asses to save 500 million then spend 
700 million to buy out 1 member of 
GM’s Board of Directors because he 
was too vocal. 

GM workers have been there to 
make the corporation profits. We 
were not any part of decisions when 
the Board of Directors blew these 
profits, so don’t look our way to pay 
for the Board’s mistakes. 

If the corporation really cared 
about its employees, and/or the 
economy of this country, then pen¬ 
sions would not only be a priority for 
the Union but also for the Company. 

A decent pension would attract 
eligible employees to retire, thus 
creating job security for our lower 
seniority people and possibly create 
new jobs. All of this could only help 
the economy, and also finally reward 
the people who gave 30 years of their 
lives to GM. 

Just think! We work for 30 years 
and GM gives us a pension below the 
poverty line. Ross Parrot was a pain 
in the rear to GM for 2 years and he got 
$700 million. 


tiations. So that all our senior mem¬ 
bers have the right to retire with dig¬ 
nity, respect and money. 

This has always been a very im¬ 
portant issue with the membership, 
one that we cannot keep talking ab¬ 
out, but one we have to bring into 
reality. We also owe it to our 
younger members, so that we can 
guaranteee them job security for the 
future. Together let’s make our 50th 
Anniversary of Local 222 known 
also as the year that the membership 
of CAW Local 222 received the pen¬ 
sions they so rightfully deserve. 

CANADA PENSION PLAN 

Effective January 1, 1987 Regula¬ 
tion 746 was amended to enable any¬ 
one who retires on a regular pension 
plan to apply for Canada Pension at 
age 60. 

However, the rate of benefit is re¬ 
duced by 6 percent per year under 
age 65. 

The current rate of regular Canada 
Pension is $521.52. Listed below is a 
scale of how it would affect you, de¬ 
pending on your age. 

Age 65 — $521.52 (Maximum), 64 
— $490.26, 63 — $459.00, 62 — 
$427.65,61— $396.36,60—$365.07. 

The amount of Canada Pension 
that you initially receive at the age 
you retire is the amount that you will 
receive for the rest of your life, ex¬ 
cept for annual increases which 
normally come every January. Also, 
the amount you receive from Canada 
Pension will not carve out your 
supplement that you receive from 
General Motors until you reach your 
65th birthday. 

If every member of CAW Local 
222 supports our pension represent¬ 
ative Ray Finney, we can make 1987 
“the year of the pensions." 


By DAN KEWLEY 
Zone 22 Committeeman 

By the time this article gets to you, 
it will be time to renew any para¬ 
graph 62 transfers you may want to 
make. April 1st is the date to file or 
re-file your 
transfers, as any 
currently on file 
until that date 
will then be. in¬ 
valid. Any of you 
wishing to apply 
for extra help 
must apply by 
May 1st. 

I have been in 
and out of the 
plant lately be¬ 
cause I am also on the Election 
Committee. It is a very different ex¬ 
perience, and I will be glad when the 
majority of elections are over. In the 
meantime, I have received nothing 
but compliments on the way Jimmy 
Douglas has filled in so successfully 
and learning so quickly. Jimmy has 
become a respected Union Rep. in a 
very short time and will provide solid 
representation. 

Doug Reynolds and myself have 
been going over the proposal sheets 
that were passed throughout the Dis¬ 
trict. We broke the proposal demand 
sheets you submitted into two 
categories. Master and the others 
were Local and Working Conditions. 
The number one item on most sheets 
was improved pensions with a cost of 
living. Then came a minimum 3 per¬ 
cent wage increase. Legal Service 
change or option was third. Fourth 
was a Shorter Work Week with pay. 
Roll the cost of living in the base rate 
and return of PPH’ s was tied for fifth. 
Next came Job Security and Out¬ 
sourcing. Improved Vacation Pay 
and time off along with more holi¬ 
days was seventh. Return of Turkey 
Day Pay, improved bereavement 
and an improved new hiree rate were 
also listed. 

Under benefits, no waiting period 
for SUB or S & A was the top priori¬ 
ty. Improved Dental Benefits was 
second and third was to add in all 


benefits language Service or Senior¬ 
ity. All benefits basically, other than 
pension, do not include Service to¬ 
wards gaining maximum benefits for 
preferential hires, etc. Another re¬ 
quest was for some type of atten¬ 
dance bonus system. 

LOCAL AND 
WORKING CONDITIONS 

In this area the most commonly 
requested items were an end to the 
Friday night start and a better system 
for anyone who gets bumped by a 
Placement Case. Keep the no badge 
out intact and general working condi¬ 
tions were tied for second. Third was 
the request that we oppose Team 
Concept. Fourth was the request for 
a fitness centre for the Chassis Plant. 
Doing something about current park¬ 
ing facilities followed next. Sixth was 
requests to stop the use of secondary 
openings by management to cater to 
select people. Cheaper staff cars and 
improvements in cafeteria food and 
service were next. The last requests 
concerned the use of students or pre¬ 
ferred jobs and preferred depart¬ 
ments when brought in as vacation 
replacements. 

As Doug is on the Master 
Negotiating Committee, he will be 
bringing up these demands and prior¬ 
ities to the Master Committee. Local 
demands will be put before the Local 
Negotiating Committee and working 
conditions gone over with the whole 
“B” Chassis Committee of Union 
Reps. 


There are many rumors of 
classification and rate changes cir¬ 
culating, rest assured we will be 
meeting to decide the best course of 
action. 

TRUCK PLANT 

Last of all, I would like to touch on 
what has taken place in the Truck 
Plant. I have had a grievance on 
Team Concept in procedure since 
September 10, 1985. That grievance 
still sits in our National Reps. bag. 
When that kind of indifference to the 
grievance procedure occurs, there is 
no choice but to accept that at the 
National level this Union agrees with 
Team Concept/Quality of Work 
Life. 

Keeping that in mind, the Truck 
Plant Reps, did their very best to put 
the necessary roadblocks up to slow 
Team Concept down. Contrary to 
misinformed individuals across the 
plant, the Truck Plant is not a 
Nummi Plant. If you go back to when 
I wrote of the potential dangers of 
this system in 1985, you will find 
there is no comparison to Nummi, 
Orion, Shreveport, Saturn, Buick 
City. Considering Frank Taylor was 
only a committeeman and he drafted 
up the Truck Agreements, I would 
say he has done a terrific job that will 
only become more obvious as time 
goes on. If anyone would like to hear 
once again two years later what 
Nummi, etc. actually involved, I will 
be glad to give them copies of my 
previous articles. 


Retiree’s Activities 

March 20 — Spring Dance — Prize Winners: 

Looks Like Family Night: (1) Mrs. J. Yule, (2) John Yule, (3) 
June Yuill, (4) Dan Yuill, (5) Margaret Shemelt. 

Refreshment Counter: Tom Hoar, Financial Secretary, Local 
222, CAW; Jim Nimigon, Trustee, Local 222, CAW; Gene 
Bergeron, Service Rep., Local 222, CAW. 

Prize Donor: D. Balson —Adam’s Distillery Rep. 

B. Clark, M. Yourkevich, Co-Chairmen, 

Rec. Committee, Retirees Chapter 

■■■■■ ■!■■■■■ . . .. i. — ■'■■■■■ ■■ ' 



units world wide 


66 1987 The Year 
of The Pensions 99 
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571-3910 

16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 

IN COBOURG: IN PORT PERRY: 

372-6535 985-9388 

250 DIVISION ST. 28 Water St. 

Lakeview Plaza 


o'idmizaC Optical Company 


Phone 579-6411 • 32 Bond Street East • Oshawa, Ont. L1G 1B1 
DEDUCTIBLE PAID FOR — WE MAKE THINGS VERY CLEAR 


• Designer Styles 

• Sports Eyewear 

• Racquetball frames 

• Fashion Tints 

• Sunglass Eyewear 

• Eye Examinations Arranged 

579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN 

LICENSED OPTICIAN 

20% Senior Citizens Discount 
Blue Cross, Metropolitan, Excelsior, Green Shield Vision Care Plans 
accepted 

HOURS: 9 A.M.-5:30 P.M.; THURS. 9 A.M.-8 P.M. 
WED.-SAT. 9 A.M.-1 P.M. 



DO IT YOURSELF? 


CLIFF MILLS MOTORS 

PHONE 723-8105 ^ 



WE CAN NOW OFFER DRASTICALLY REDUCED 
PRICES ON ALL AIR AND OIL FILTERS, 

SEALED BEAMS AND SPARK PLUGS. THESE 
ARE GENUINE G.M. PARTS PRICED TO SELL! 


Before You Buy—Check Our Prices 




DURHAM MEDICAL 


The 


92 Simcoe St. N. 
, tj , Oshawa, 

f 728-1112 


AMCm 

soft'n 

satin 

breastform 

by CAfAP 


100% coverage by A.D.P. 
Blue Cross & Green Shield. 


“In Store” or “At Home” fittings 



3UICK LTD. 

E DEALER 

668-5846 


IIIC SERVE 


BUYING A NEW CAR? 


SIPCO SAL 
AND 

SERVICE! 


iiliiiliiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiur 

ALL CANADIAN C 

STEVE KISIL 

Extra Benefits provi 
UAW Retirees, Senioi 
& Co-Op Memb 

SIPCO 
ENERGIES I 


□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIC 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFI 

□ CENTRAL AIR CONDITK 

□ AIR CLEANERS 

□ FUEL OIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCI 

□ FARM AND INDUSTRIAL 

24 HOUR 
EMERGENCY SE 


ES 

VSES 

NS 

rou 


• Support your CAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 


IIPCO 


llllllllllllllllllllllllllllllllllllllllll 
Radio Dispatched 24 Ho 
lllllllllllllllllllllllllimillllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 

183 Bloor St. East 
Oshawa, Ontario 
L1H3M3 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiin 



% art’s 
Catering 
Jnc ♦ 

Banquets 

Weddings 

Special 

Occasions 

S 723-6951 


croups 

CJYM. 

Open 24 hrs. 
Special rate for 
Local 222 members 


Call 433-0333 

361 Marwood 



Ajax, Ont. 

683-2888 


RING OPTICAL 

- Shopping Centre 

1794 Liverpool Rd. 
Pickering, Ont. 

839-9244 


All Vision Care Plans 

Eye Examinations 

Accepted 

Arranged 


Have you 

LOST 

YOUR CORNER GARAGE AND MECHANIC? 



~T- 

Gils East End Texaco. Now self serve gas. 

Bowser Texaco. Now a milk store. 

Ssfl 

M.1! 



Remember Robinson Motors (BP gas Station). 

Pawletts Shell. Now Harvey’s. 


FOUND 

ONTARIO MOTOR LEAGUE SERVICE AWARD WINNER 



GREEN & ROSS: 534 Ritson Road S. 

50 YEARS IN BUSINESS AND 8 OTHER LOCATIONS 


5 Service Bays—2 Licensed Mechanics 

14 years serving the Oshawa, Whitby, Bowmanville, Ajax, Pickering area. 






uh 


728-6221 



Bring in this ad for $5.00 off your invoice. 
Offer good till August 1987. 


fashions by oy*p 
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Rod & Gun Club 


By ROY FLEMING 



The Second Marsh will be saved, 
now that GMC has taken over the 
Beaton Farm property, 200 acres, 
situated between the Second and 
Third Marsh (Darlington Park). 
Most of the Beaton property is high 
and dry, like a peninsula, jutting out 
into Lake Ontario, surrounded by 
water. 

The office buildings will have a 
panoramic view for miles, and the 
office buildings will be a site, from 
401 highway, to behold. 

The Second Marsh will be a buffer 
on the west and will act as a green 
belt, and with a little or no work, will 
become a conservation place second 
to none. 

The Harmony Creek that empties 
into Lake Ontario from the Second 
Marsh has excellent fishing for rain¬ 
bow trout early in the season. 

The ducks and geese that make the 
Second Marsh home will be an 
attraction for many visitors espe¬ 
cially in years to come, and as more 
marshes are filled in with garbage, 
the Second Marsh will be more at¬ 
tractive to birds. The many other 
birds, that use the Second Marsh as 
home will become more and more 
every season, as a little conservation 
• work is done each season. 

The small animals like muskrats, 
mink, beaver, and racoons will more 
than increase in numbers. These 




small animals can live with man and 
take little care, they need only a 
place to live, with food. 

The swans that are staying with us 
all year round, along the north shore 
of Lake Ontario will also increase in 
numbers with the Second Marsh as a 
breeding atfea. The flocks of migrate 
ing birds in both Spring and Fall, wi$ 
icond Marsh as a j 
i)d feed, when 
South land, t^ 
ir country. To s 
rating birds is a| 
bhe bfmiY’day^; both Spring an< 
the Second 
along Lake-Gntario is the breedtn? 
sands of many turtles and they musl 

jfHsfs 

INature seems to have no end unti 
wedejHroy it/fhen it is gone forever 
StoalrAifigf fike shrubs have a bi^ 
place in nature. So let’s get on with 
^h^joh^f saving the Second Marsh 
ljlds^and our grandchildrer 
and their loas. 

to help the Second 
^VlSiC^ject, you can take oui 
membership. 

Write to: Secretary, Second Marsh 
Defence Association, P.O. Box 762, 
Oshawa, Ontario L1H 7M9, o? 
phone: Bob Mills 725-4287 or Jim 
Richards 983-5605. 

The ice fishing season has finished 
in most places and if stories are true, 


it was not one of the best. Ice in local 
lakes was thin, but travel, at most 
times was easy. 

The run of perch in Lake Simcoe 
will be at its best any day now, and 
the fishing of perch can be very 
enjoyable. The weather has warmed 
up and you do not need a shack. I do 
not know of any count limit on the 
number of perch you can take. The 
ice on Lake Simcoe at this time of the 
perch run, is generally safe and the 
weather can be enjoyable, warm and 
bright. Later you can use your boat 
on the Pefferlaw River and the 
equipment is simple, a rod and reel, a 
light line, with a small single hook 
and a very small piece of red cloth or 
red wool and sometimes a pearl but¬ 
ton can be used as bait. 

The fillets of perch, early in the 
season, when the weather is cold, are 
very tasteful when cooked with a 
batter of egg and one of the special 
flour mixes used in frying. 

Suckers canned in jars are also 
very tasteful as the small bones dis¬ 
solve when canned. 

Personally, I do not know of any 
fish, from fresh cold water, well pre¬ 
pared and eaten as soon as taken 
from the water, but are not tasty. 

The run of rainbow trout in the 
early spring to spawn in our nearby 
creeks will be at its high point any 
day now. The rainbow trout are a 


treat for sore eyes to watch, as they 
jump over the small dams and other 
barriers to rest in the pools above the 
rapids. 

I have one of those better pair of 
eyeglasses used for fishing and it is 
surprising what you can see in deep 
water of the pools, like rainbow and 
brown trout, giving you the advan¬ 
tage of fishing where the fish are. 
These glasses must filter out the rays 
that pierce the water, making it 
impossible to see into those deep 
holes with the naked eye. 

There is legal fishing for rainbow 
and brown trout before opening day. 
So read your 1987 fishing regulations 
for places to fish. One of the places I 
like to early season fish for trout, is 
the rocks at Bowmanville Harbour 
and at the Newcastle Harbour. Don’t 
forget to wear lots of warm clothes. 
It can be very cold when the wind 
blows off Lake Ontario. 

Saturday, April 11th, 1987 — 49th 
Annual Awards Banquet and Dance 
will be held at the Shrine Club Hall, 
Simcoe street North, Oshawa, 
everyone is welcome, $15.00 a per¬ 
son. This is the only social event 
your Union Rod and Gun Club holds, 
so get up a party and enjoy a night of 
clean fun with friends. This is a won¬ 
derful chance to show the little 
women what a gentleman you are, 
before fishing gets earnest. There are 


going to be days and maybe nights, 
when she will have to stay home to 
look after things like your children 
and dog. Dinners must be paid for so 
let’s order those tickets now. $15.00 
per person. All Executive members 
have tickets, other ticket sales per¬ 
sons, Ed Shrigley — NP; Bill 
Nicholls — SP; Sharon Young — 
Sec.-Treas.; Jim Barnard — 
Construction SP Paint; Tom Holly — 
Truck Plant; Bing Crosby, Roy 
Fleming — Retired. 

The Committee in charge have ar¬ 
ranged for excellent food, good 
music, favpurs, door prizes, bar 
privileges, trophy presentations and 
fellowship. 

John Due — 723-0505, the Trap 
Chairman, hopes to have trap ready 
on the weekend for practice, weather 
permitting. 

The club trap championship is 
Sunday, May 3rd, 1987, come on out 
to the Newcastle property and take 
home a trophy. Target indoors 
Thursday evening and Sunday morn¬ 
ing. 

Fish entries Box 483, Oshawa. 

Dave Peebles — 576-2996, will be 
holding a gun safety session, so you 
can get your gun licence. 

See you Saturday, April 11th, 1987 
at Banquet. 


Chiropractor Service 
Available 


Letters and Proposals 



By LLOYD CLARKE 
Insurance Rep Chairman 

During the 1984 negotiations, I 
was able to establish chiropractor 
coverage for our members and their 
families, upon OHIP exhausting 
their coverage. I 
can appreciate 
the fact that for 
anyone who only 
has a few visits 
this negotiated 
item is no great 
deal, however, 
we do have 
members who 
are being treated 
by a chiropractor 
on a daily basis. 

In the case of a member who can 
apply for 100 percent coverage, you 
must first establish the fact that 
OHIP has exhausted their coverage. 
For the period of time between July 
1st and June 30th, OHIP will pay a 
maximum of $205.00 based on $ 10.00 
for the first visit and $9.00 for each 
visit thereafter. 

I realize it is quite possible that 
you will be charged an additional rate 
per visit, depending on the whim of 
the particular chiropractor, but until 
the $205.00 is reached, you are 
responsible for the additional 
charge. 

When the chiropractor is informed 
that OHIP have exhausted their 
coverage you are then entitled to be 
covered 100 percent by Green 
Shield. This can be accomplished by 
getting the necessary form from 
either the CAW Hall or an Insurance 
Representative and have the chiro¬ 
practor complete his portion as to 
dates of treatment and amounts. 


OUT OF COUNTRY 
COVERAGE 

On many occasions the Insurance 
Rep is asked about health care 
coverages while a member is out of 
the province or out of the country. 
Basically you do have the same med¬ 
ical coverage while you and/or your 
family are away from home. How¬ 
ever, if you need to use a land or air 
ambulance, under medical direction, 
OHIP will pay 75 percent and you 
will be stuck for 25 percent because 
we do not have coverage under our 
contract. 


Two other costly items that you 
might incur are private duty nursing 
and flying a body home for burial. In 
my opinion, the above are not the 
average problems but you must 
realize they are possibilities. If you 
would be more at ease with additional 
cpverage then I would suggest that 
you pick up a Green Shield brochure 
at the CAW Hall entitled Travel 
Health Plan 222. The charge for this 
is 70 cents a day for family and 35 
cents a day for single. 

HOME CARE PROGRAM 

At the present time we have not 
contractual language that covers our 
members for Home Care. It certainly 
is not because this item has never 
been on the list of demands but we 
simply have not been able to gain this 
very important coverage. 

However, you can request your 
physician to apply to the Home Care 
Program which is under the auspices 
of the Ontario Minister of Health. 
The important thing to remember is 
that your physician is the only person 
who can make this request. 

If you require strictly home mak¬ 
ing, the program will not cover it but 
if some professional service was at¬ 
tached to your application, would in 
all probability be accepted. Two of 
the many phone numbers that more 
information can be attained are 
Oshawa — 723-8531, Peterborough 
— 743-2212. 


CAW Slo-Pitch 
Shift No. 1 

Registration for the 1987 
Season Masters Teams 
Only, 35 and Over. 

Phone: Walt Tarasewicz, 
761 Laurentian Ave., 
Oshawa, Ont. L1J 1C3, 
579-9948. 

Thank You 

We would like to take this 
opportunity to thank 
everyone for their support in 
the recent Apprenticeship 
Committee Elections. 

Jack McEachern, Chairman 

Rick McMullan, 
Vice-Chairman 


Executive and Members, 

Retired Workers Chapter 
Executive and Members, 

Local 222, CAW 

Dear Sisters and Brothers: 

The following ten point proposal 
correlated by the National Retired 
Workers Executive Council, to be 
presented at the Economic Con¬ 
ference in Toronto, April 22-24, 
1987, is to receive the approval of all 
parties mentioned above. 

Keeping in mind, all delegates to 
this convention are not members of 
the Big Three, this proposal is plan¬ 
ned to encompass all in attendance. 

Resolutions on these points will be 
forwarded to the Intra Corporation 
Council and the Master Negotiating 
Teapi of Local 222, CAW. 

Fraternally yours, 

May Partridge 
Secretary 


By HAROLD REID 

Starr Furniture makes it to the 
finals with a 4-2 victory over Versa- 
food. They now Meet Bob Phillips 
TV and Video in a best of three 
series. Starr 
Furniture scor¬ 
ers were Harry 
Forbes, Bryan 
Myles, Gord 
Blaker and Gary 
Smith. Ron 
Duse hi had both 
tallies for Ver- 
safood. Bob Phil¬ 
lips TV and 
Video and Starr 
Furniture 
squared off Sunday in the finals with 
Bob Phillips winning the first game 
3-0. Mike Noonan, Starr Furniture’s 
sharp shooter, was missing from the 
line up. Starr also had tough luck 
around the net, they were unfor¬ 
tunate not to have scored a couple of 
times. Bob Phillips TV were paced 
by Don Spratt with a pair of markers 
with Rick Savoie getting the other 
one. 


National Retired Workers 
Executive Council. 

NATIONAL RETIRED WORKERS 
EXECUTIVE COUNCIL 
PROPOSALS TO 
THE ECONOMIC CONFERENCE 
APRIL 22-24, 1987 

1. A substantial increase in existing 
pensions. 

2. Indexing or a COLA formula, as 
already negotiated, to be applied to 
pensions. 

3. All CAW explore an employee 
paid pension agreement and plan 
until one can be negotiated into their 
contract. 

4. Total and Permanent Disability 
pensions be increased to the present 
economic situation. 

5. The existing pension fund plus in¬ 
terest being accrued from deferred 
wages, became the property of 
employees, to be used for housing 
mortgages, etc. 

6. Assessment of present restric- 


Due to Wrestlemania at the Civic 
Auditorium, the next game will be 
Sunday, March 29th, at 12:30 p.m. at 
the Harman Park Arena. Starr Furni¬ 
ture has to win to stave off elim¬ 
ination, so it should be a dandy. Plan 
to be there. 

Dan Spratt of Bob Phillips and 
Mike Noonan of Starr Furniture are 
tied for the scoring lead in the play¬ 
offs with seven points. 


tions on survival benefits be eased 
and updated. 

7. All CAW members, past, present 

and future, be guaranteed an income 
well above the poverty line. 

8. All contracts negotiated include 
initial benefit coverage and all exist¬ 
ing negotiated be retained in full, and 
improved. 

9. Pre-retirement and phased-in re¬ 
tirement classes, company paid, be 
set up. 

10. Tuition repayment now in exis¬ 
tence, be extended to retirees wish¬ 
ing to further their education. 
Respectfully submitted 

for endorsement, 

May Partridge 
National Retired Workers 
Executive Council 
Passed unanimously, Local 222 
Retired Workers Chapter and mem¬ 
bership, January 12, 1987. 

Passed unanimously Local 222 
Executive and Membership, March 
12, 1987. 


Retiree’s 

Activities 

Line dancing changed to 
Thursday afternoons 1 -3 
p.m., CAW Hall — upstairs, 
through to May 14th, 1987. 
If attendance drops, will 
discontinue till fall season. 
Retirees Rec. Committee 
CAW Retirees Chapter 


Attention Golfers 

The Local 222, CAW sponsored Chassis Plant Golf League, 
Shift 1, will commence Golf Season on May 3rd, at 11:00 a.m., 
at the Ayren Links Golf Course. 

For registration, please contact: Larry Hill 576-4432; Don 
Davis 725-2133; Larry Rogers 576-1263; Ken Henning 
576-7325; Alex Simon 576-2568 or 579-4937. 

The registration fee of $30.00 has to be paid by April 19th, 
1987. Thank you. 

Alex Simon 


C .AW Hockey League 
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SWAP COLUMN 


NEXT ISSUE APRIL 16,1987 

DEADLINE FOR NEWS AND ADS: FRIDAY, APRIL 3,1987 AT 4:00 P.M. 


FOR SALE 


1986 PONTIAC 6000 LE Station Wagon, 
silver with burgundy interior, cruise 
control, AM-FM stereo, sunroof, ex¬ 
tended warranty, and others, asking 
$12,500. Call: 723-7961 

1981 OLDS OMEGA, 4-speed, 4 cylin¬ 
der, $2500, certified, must sell. Call: 
571-3959 

1 HP GENERAL ELECTRIC Motor, used 
less than 10 hours. 50 watt Baldwin 
amplifier, $150. Call: 668-8267 

1986 FIEROGT, FULLY loaded, 4-speed. 

1982 GS750T Suzuki. 1981 GS 1100E 
Suzuki. All low mileage, immaculate 
condition, best offer. Call: 728-4923 

1984 SUNBIRD HATCHBACK, 4-speed, 
standard, power steering/brakes, 
AM-FM radio cassette, tinted glass, 
sports wheel, side mirrors, custom in¬ 
terior, 54,000 km, $6300. Call: 728-9871 

1975 OLDSMOBILE DELTA- 88 , new rad, 
new brakes, body in good condition, as 
is, $800 or best offer. Call: (705) 277- 
3421 

TAILORED CLOTHES, size 8 , dresses, 
blouses, skirts, suit and pants, all in A-1 
condition. Call: 723-1895 

FOUR ALL SEASON Radials, P225-R14 
tires and wheels, Ford. Call: 725-6786 

POOL TABLE, Brunswick, 4-8 ft., like 
new, asking $450. Call: 433-8039 or 
723-0938 


1972 GMC VAN as is $800 or best offer. 
Call: 728-2209 


BUFFET, EXCELLENT condition, $185. 
Call: 723-3578 or 723-0958 

4.5 ACRES, STREAM, trees, pond sight, 
Warkworth-Ontario, asking $30,000. 
Call: (705) 924-2752 

KRAMER BERETTA, black, one year 
old, W/Floyd Rose, $700, firm w/case. 
Call: 725-5329 

THREE MEN’S 10-speeds, $35, $15, $10. 
Men’s black leather roller skates, $50 or 
best offer. Single water bed, caps, 
brown, $125. Call: 571-0441 

SMITH-CORONA — Coronamatic 2500 
Disc Electric Typewriter. Sewing 
machine, Sears Best, straight, knits or 
fancy sewing. Call: 579-0322 

RABBITS, ONE MALE and 3 females, 
cages. Call: 576-1334 after 5:00 p.m. 

3C' FOUR-BURNER STOVE, gold. Call: 
728-5770 

1986 CELEBRITY DURO SPORT, 
2 -door, fully equipped, all power op¬ 
tions, sunroof, aluminum wheels, war¬ 
ranty, 15,000 km, best offer. Call: 668 - 
SI 09 

KITCHEN CUPBOARDS with counter 
top and lazy susan, like new, length 10 ' x 
5', L-shape. Call: 987-4524 after 5:00 
p.m. 

1970 PONTIAC, 4-DOOR, good running 
order, as is. Call: 725-1871 

1982 GMC FI 5 PICKUP truck, High Sier¬ 
ra, fully loaded, certified, $5000. Electric 
guitar, amplifier and case, $300. Call: 
579-1625 or 579-4589 

BOAT DOCKS, second hand, 2 x 12 x 18; 
2 x 10; 2 x 8 ; 2 x 6 ; 2 x 4; poles for pole 
barn. Call: 623-2262 


CULTURED MARBLE vanity top, 28" x 
22%", aqua, sea shell design basin. Call: 
723-0410 


1986 FIBERGLASS TRUCK cap, $600. 
Pioneer AM-FM cassette, 160 watt 
power booster, 2 high output speakers, 
$700 or best offer. Call: 725-7598 

LADIES BIKE, 3-speed, good condition, 
$40. Call: 579-1730 

NATIONAL GEOGRAPHIC magazines, 
January 1967 to December 1980, like 
new. Best offer over $100. Call: 725- 
7808 


GM INFANT CAR seat. Excellent condi¬ 
tion. $30. Call: 571-1242 

SOLID OAK handcarved dining table 
and 4 chairs. Made in England. Plus 
matching coffee table. Call: 623-4529 

243 ACRES. 50 ACRES. Chest freezer. 
Single bed. Bedroom set. Exercise bike. 
Rower exerciser. 1978 Aspen station 
wagon, good condition. $2000. Call: 
723-7123 or 640-8355 


MIRROR, 3' x 7', clips included, $50. 
Call: 623-6648 


1984 PONTIAC 6000 LE, bucket seats, 
console, sport wheels, AM-FM stereo 
cassette, rally suspension, 2.8 L, V- 6 , 
PS, PB, 3-speed auto. 43,000 km. Excel¬ 
lent condition. $8700. Call: 728-1971 

MOTORCYCLE, 1979 HONDA XR 250. 
Excellent condition. Licensed to be 
street driven. $900. Call: 725-1674 

1971 ELCAMINO rebuilt, 350 automatic, 
air, chrome wheels. Southern rustfree 
truck. $4800. Call: Blackstock 986-5465 

’80 CHEV MALIBU, automatic, PS, PB, 
hitch, reardefogger, low mileage, radio, 
new paint, shocks, tires, exhaust in 
.spring. Asking $3000certified. Excellent 
condition. Call: 434-7294 

HAY. ABOUT 100 bales of mixed hay. 
$1.25 a bale. Call: Bowmanville 623- 
4288 


’84 Z-28 CAMARO, WHITE/GREY, 
loaded, new tires/shocks, $11,500 firm. 
’81 Z-28 Camaro, black, PB, PS, PW, tilt, 
$5500 certified. Call: 723-7261 or 723- 
4512 

EL DORADO TRUCKcamper. 8 -ft., extra 
height. Queen bed. Sleeps 5. $2500. 
Call: Ajax 683-4238 

TWO NEW WEDDING dresses, sizes 
10-11 and 7-8. $100 each or best offer. 
1985 GMC V 2 -ton truck. $9500 or best 
offer. Call: Brooklin 655-8079 

1984 CHEV S-10 BLAZER, 2.8 V- 6 , 

5-speed, 2WD., PS, PB, air, cruise, 
Tahoe, stereo, much more. 87,000 km. 
Asking $10,750. Call: 571-0310 or 725- 
0121 


MEN’S SIZE 11% Bobby Orr “Rally” 
hockey skates. $20. Call: Whitby 668 - 
7625 

1981 HONDA 650 Custom, excellent 
condition. Only 7800 km. Saddle bag 

and 2 helmets included. Asking $1600. 
Call: 728-4514 afternoons or evenings 

9-PIECE DINING room suite. Dark solid 
wood. Not veneer. $300. Call: 433-8787 


TWO CERTIFICATES for round trip air 
only to Hawaii, fly out of Toronto to 
Honolulu or Maui. $600. Call: 579-6499 

SLEEPS, FITS ALL full-sized pickups. 
Deluxe model. All fibreglass. $450 or 
best offer. Call: 434-2646 

1986 CUTLASS SUPREME, 305, auto¬ 
matic, overdrive, 11,000 miles, bucket 
seats, console, rally wheels, AM-FM 
cassette, asking $11,750. Call: 725-7612 

LUMBER. 5 PIECES, 2 x 6 , 10 ft. long. 
Pine. 1 door, 30 x 80. Good condition. 
Best offer. Call: 723-3719 


’86 CAMARO, 6 -CYLINDER, air, loaded, 
$13,995 certified. Also ’73 Volvo wagon. 
Needs some work. $200 or best offer. 
Call: 576-9015 

1984 750 CC HONDA SHADOW, 18,000 
km. Accessories include radio, fairing, 
custom paint job, etc. Excellent condi¬ 
tion. $2800. Call: 725-4305 evenings 

COLLIERS ENCYCLOPEDIA, complete 
24 volume plus 2 dictionaries and two 
yearbooks. Camera, Olympus Trip 35 
mm, filter, flash. Call: 579-4835 

1978 HONDA CIVIC, $1000 as is. $1200 
certified. Almond coloured refrigerator, 
$200. 3-valve trumpet, $125. Call: 725- 
2615 after 6 p.m. 

FIBREGLASS BOAT, 12 h.p. motor and 
trailer, $975. 25 h.p. Johnson with 5- 
gallon tank, $175. OMC prop, 13% x 17, 
$55. Call: Bowmanville 623-5472 

ARTIFICIAL FIREPLACE, Grey stone. 
Excellent condition. Looks authentic. 
Call: 434-8430 

’77 CHEV VAN, needs paint and body 
work. Custom interior. New rad. $1000 
as is. Call: Steve 434-1984 Shift 2 


1983 YAMAHA YZ 250, liquid cool, low 
mileage. Pants size 34 included. $1600. 
Call: 1-705-277-3079 after 9 p.m. 


I 6 V 2 -FOOT BOAT. Pike attacker with 
Mini-Kota electric motorwith maximizer 
8 h.p. Evinrude. 25 h.p. Johnson electric 
start. Call: Bowmanville 623-5119 

’77 NOVA, like new. ’78 Chevette, excel¬ 
lent condition. Assorted body parts for 
’81 Honda Civic. Pair radial summer 
tires for Chevette. Call: 725-7249 


1980 28' TERRY TAURUS house trailer 
and lot, 50 x 50 or more. Sleeps 8 . One 
bedroom, shed, cedar fence, deck and 
TV tower, awning and patio. Pidgeon 
Lake. Call: 723-6479 


1983 SUZUKI 650 TEMPTER, wind¬ 
shield and backrest. Asking $1500. Call: 
Orono 983-9204 

9-YEAR-OLD REGISTERED mare, quiet, 
well-mannered, pleasure to ride. 3-year 
old sorrel filly, registered, training 
started, would make good race horse. 
Call: Blackstock 986-5507 

6 -FT. MAPLE BLOCK counter top with 
ends on. Also Kimball organ, needs 
some work and one steel ‘ Box Type” 
fireplace. Call: 723-5851 

’81 HONDA CIVIC with rebuilt motor, 
A-1. Assorted gas tanks. Front end for 
’76 Buick Skyhawk. Single and double 
bed mattress. Call: 725-7249 

1975 PONTIAC PARISIENNE, good run¬ 
ning condition. $ 1 000 or best offer. Call: 
Hampton 263-8294 

1983 YAMAHA ATC 200 with trailer hitch 
and headlight guard. $1000 or trade for 
reliable snowmobile. Call: 728-5052 
Shift 2 

FJ-1200. ONLY 2500 km. plus double 
Wolf header and jets. Also 2 Simpson 
Darth Vader helmets and bike jacket. 
Only $5800 certified. Call: 433-0781 

31' HOUSEBOAT. 115 Johnson motor, 
propane fridge and stove, toilet, CB and 
marine radio, lifejackets, depth finder. 
Completely refurbished. Excellent con¬ 
dition. $14,000. Call: 723-7856 

FIREPLACE INSERT. $400. 2 bikes. $55 
each. Dehumidifier, $100. Electric stove, 
$300. Call: 576-9129 


TREEING WALKER Coon Hound Pups. 
Whelped June 15,1986. Top of the line. 
Championship blood. One male, one 

female. Guaranteed to run and tree. 
$250 firm. Call: 1-705-799-6721 

’85 FIREBIRD S/E 5-speed, 40,000 km. 
Under warranty. $9200. Call: 728-2888 
or 728-2580 


SWEDISH FIREPLACE SET. Microwave 
stand. TV stand. Stereo stand. Sofa, 
chair, dresser. Call: 723-5618 

1972 CHEV VAN, as is, $800 or best of¬ 
fer. Inglis washer. Call: 728-2009 

LADIES BLACK leather jacket, new, size 
5. $50. Call: 433-1861 

1982 CAMARO, V -6 ENGINE, 136,482 
km. with new paint, gold centre line 
rims, blue crushed velvet interior. In 
great condition. $700 or best offer. Call: 
728-0376 or 576-4750. Ask for Dave. 

BIKES. NEW AND used 10-speed. Men’s 
and ladies junior, 24" BMX. Lots of 20 
BMX. Also bikers pants. Apply: 650 An- 
tiqua Cres., Oshawa 

1977 FORD EXTENDACAB, PS, PB, air 
conditioning, with cap. $1400 as is. Call: 
Hampton 263-2585 Shift 2 

GIRL’S BIKE, 10-speed, 21-inch wheel, 
in excellent condition. $75 firm. Call: 
725-8155 after 5 p.m. 


1980 VW, 2-DOOR DIESEL, sunroof, 
AM-FM, new paint, certified, low mile¬ 
age. $2490 or nearest offer. Call: 728- 
9834 

BABY SETS, $12, new, Lawn orna¬ 
ments. Spinning Legs, Tweety, Sylves¬ 
ter, Road Runner, Bluejays, Tom the 
Cat. $13 each. Call: 725-9390 


1983 SUBURBAN, NEW tires, new ex¬ 
haust system. 60,000 miles. $9500 certi¬ 
fied or best offer. Call: Ray 728-9298 
after 4 p.m. 

GOOD QUALITY hay. No rain. Call: Port 
Perry 985-2695 


KENMORE HEAVY-DUTY washing ma¬ 
chine. 2-speed, 4-program, fully auto¬ 
matic. Viking electric clothes dryer. 
Both machines in perfect working or¬ 
der. $350 for both or best offer. Call: 
725-7183 


MIXTURE OF TOP soil and manure. Pic¬ 
kup or will deliver. Call: Bowmanville 
623-7336 after 7 p.m. 

CAR UTILITY trailer, 4x8 with remov¬ 
able sides, hinged tailgate, 14" tires and 
spare, steel frame, springs, lights, 
shocks. Call: 434-2559 
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The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be 
printed. The Oshaworker reserves the right to edit material 
submitted 

EDITOR: FRANK TAYLOR 
EDITORIAL BOARD: John Sinclair 
Dave Thompson, Tom Hoar. 


SMELT NET WITH aluminum poles. Car 
top steel carrier, roof mount, cross cut 
saw, 5 -ft. single bed headboard. Steel 
cot, good for cottage. Call: 728-4505 

1984 GMC JIMMY S-15 4 x 4.1976 Star- 
craft hardtop trailer. Both in excellent 
condition. Call: Bowmanville 623-7073 

30" WHITE, SELF-CLEANING GE range. 
White Kenmore spin washer. Best offer. 
Call: 576-8376 

EDGED GLASS. ^i 6 x 42 x 51, 2 pieces, 
$30; 3 /i 6 x 42 x 26, 2 pieces, $20. Call: 
725-9231 

1969 VOLVO 144, automatic, 4-cylinder, 
B20B engine, 84,222 miles, power 
brakes. In fair shape. Running condi¬ 
tion. As is. Asking $300. Call: 723-7932 

1967 HARLEY DAVIDSON Sportster. 
Must be seen. $600 or B.O. Call: 433- 
1629 

SOTEQ WET SUIT, 155 lb. size. Used 2 
seasons, $250. Scuba Pro Stab Jacket. 
Used 2 season, $250. Call: 728-7479 

7-PIECE DINING ROOM suite, $750. 
Shelf and stereo, $150. Gas barbecue, 
$75. All in very good condition. Call: 
725-5937 or 579-3131 

1983 CHEV CAPRICE Classic, 54,000 
km. New battery and exhaust. Call: 
Bowmanville 623-3800 

ANTIQUE PLATFORM rocker, matching 
arm chair and queen size pine cannon¬ 
ball bed. Excellent condition. Call: 725- 
8595_ 

YORK 2001 HOME GYM, $200. Prego 
double stroller, $150. Two Kanga 
Rock-A-Roo baby lounges. $15. Call: 
579-4452 

BEDROOM SUITE, 5-pieces, pecan 
finish. Custom made bedspread, double 
bedskirt, matching drapes and sheers. 
60" wide x 86 " long. Brown and gold. 
Call: 728-7119 

ABOVE GROUND 12' x 24' oval shape 
pool Everything included. It’s up now. If 
you want to look. Must be taken down 
by May. Best offer. Call: 576-6154 

1980 DODGE OMNI, low mileage, 
AM-FM radio. Excellent condition. Call: 
Bowmanville 623-6718 

1983 RED AND BLACK Hydrostream 
V-King, 2.4 EFI Merc., many extras. Mint. 
Very fast. $15,500 or B.O. Call: 1- 
705-786-2307 

1985 DORVAL CAVALIER, 22-ft. Loaded 
with options. Only 80 hours. Sleeps 6 . 
$33,500. Call. Port Perry 985-2853 

1986 CHEVETTE, 13,500 km. Colour 
red. Extended warranty. AM-FM stereo 
cassette, 4-door, 5-speed. $6200 certi¬ 
fied. Call: 579-1243 

1977 FORD MAVERICK, 4-door, AM-FM 
radio, 6 -cylinder, trailer hitch, rebuilt 
transmission, 40-channel CB radio, 
58,000 original miles. One owner. Fair 
condition. Best offer. Call: 725-1302 


1981 HUSQVARNA 430 WR, excellent 
condition. $775 or best offer. Call: 728- 
0705_ 

’73 OLDS, GOOD MOTOR, $50. Riding 
lawnmower $350. Pool table and ping- 
pong. All accessories. $250. Call: 
1-705-786-3243 

DIVING BOARD. 2 ladders with anchors. 
Pool vacuum equipment. Safety rope. 
Reasonable. Call: 728-7822 

TENT TRAILER. $299. Call: 728-2665 

FRIDGE AND STOVE. Excellent condi- 
tion. Best offer. Call: Bowmanville 623- 
7037 


1981 MAZDA GLC, 4-door sedan, sun¬ 
roof, stereo, new brakes and muffler. 
Excellent condition. Certified. $3295. 
Call: Whitby 666-4184 

2 BOX SPRINGS, 39" single, like new. 2 
mattresses, 39" single, like new. 
Wooden child’s desk with matching 
chair. Call: Brooklin 655-3165 after 5 
p.m. 

1985 YAMAHA TRIAUTO, 225 CL, excel¬ 
lent condition. Call: 579-1505 after 7 
p.m. 

15" CHEVY MAG rims. California style 
rims. 60’s series tires. Mad Dawg 600’s. 
Chrome valve stems. Like new. $400 or 
best offer. Call: 728-1965 Tony 

1983 HONDA GOLD Wing. 1100 CC, low 
mileage, new in ’84. Immaculate. Many 
extras. $4350. Call: 433-0328 before 9 
p.m. 

1976 CHEV VEGA with automatic 
transmission, silver grey, two-door 
hatchback. 50,000 miles. $495 or best 
offer. Call: 576-8427 


WANTED TO BUY 

ANTIQUE FISHING collectables. Wood 
lures. Steel rods. Bait casting reels. 
Magazines before 1955. Call: 1- 
705-357-3897 

ONE GM 25-year ring. Call: 576-7794 

OIL CEILING furnace for shop. Call: 
Harold 1-705-277-2281 

COMPUTER HARDWARE for Apple or 
TRS80. Monitor, disk drive, Apple com¬ 
puter. Call: 723-1333 


FOR RENT 


PEARSON STREET. 3-bedroom tow- 
nhouse, end unit. Fridge, stove, rec 
room with walk-out, central air, 3 bath¬ 
rooms, garage. $750 monthly. Available 
May 1 st. Call: 579-6490 after 4:30 p.m. 

S.E. OSHAWA. Suit 2 families, 
4-bedroom, 2-baths, garage, ap¬ 
pliances, broadloom, close to schools 
and 401. $1200 monthly + utilities. 1st 
and last rent. No pets. Call: 576-9454 

APARTMENT, PRIVATE ENTRANCE, 
fridge, stove, parking place. Call: 723- 
7565 or apply: 191 Simcoe St. S., after 6 
p.m. 

COTTAGE. Upper Buckhorn Lake. Call: 
728-0700 

TROWBRIDGE COURT. 3-bedroom 
street townhouse, fridge, stove, rec 
room, 2 baths, garage. $725 monthly. 
Available May 1st. Absolutely no pets. 
Call: 579-6490 after 4:30 p.m. 


WANTED TO RENT 


MOTOR HOME. Suitable for four per¬ 
sons. From August 12th to September 
2nd. Call: 728-2518 


SERVICES 


ABORTION REFERRAL. Call: 728-4791 

IF YOU ARE the spouse or relative of a 
problem drinker and seeking help, call: 
Al-Anon 728-1020 

PREGNANT AND distressed? We can 
help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 
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Compensation 
and IIIC 

By DAVE THOMPSON 
and GENE BERGERON 
Service Reps 



C1H Union 
Counsellors 9 Report 

By ORVILLE FAUGHT and JOHN LeSURF 



A difficult month for myself and 
co-worker, Gene Bergeron. Total 
money paid to injured workers 
$61,666.00. We were also successful 
on two UIC appeals. 

COMPENSATION 

1. Promptly obtain first aid. 

2. Notify the employer (supervisor). 

3. Seek medical attention from your 
family doctor. 

If you work at GM, you can apply 
for a sick pay advance. You have to 
put in 7 days waiting period, and you 
would receive $325 assembler, $375 
skilled trades. 

The reason for going on S & A, 
because it takes sometime for 
compensation to pay. 

UIC 

If you need assistance, call your 
SUB Rep. John Kovacs, he will be 


able to assist you. We, at the Hall, 
also handle UIC & SUB calls. Call 
723-1187 or in plant 644-6078. 

Remember, always return your 
reporting cards, if you don’t you 
could be disqualified. 

HERNIA’S 

I hope it never happens to you, but 
if it does you are covered. 

(a) Hernia — Where the circum-* 
stance point to the hernia having 
been actually caused or aggravated, 
not merely brought to notice, by 
some specific muscular effort or in¬ 
cident occurring in and during the 
cause of employment. 

This may be regarded as an acci¬ 
dent and compensation benefits 
awarded. 

Remember to report to first aid and 
report all incidents. Remember, trust 
the Union, not them. 


Optional Life 
Insurance 


By RON GAY 
Insurance Representative 

In the past several weeks, I have 
come in contact with a good number 
of people who did not know about 
the Optional Life Insurance. We all 
have Life Insur¬ 
ance with the 
Company, but 
we also can pur¬ 
chase extra life 
insurance which 
we pay the pre- 
m i u m s per 
month based on 
the amount ofin- 
surance we 
select. You may 
take out Op¬ 
tional Life Insurance on yourself, or 
on your spouse and child or both. 

Below are the various schedules of 
the amounts of insurance available to 
you, besides your regular Life In¬ 
surance with the Company. 

III. Amount of Insurance 

An employee may elect one of the 
following Schedules of Optional 
Group Life Insurance: 

Schedule I — $10,000 
Schedule II — $20,000 
Schedule III — $30,000 
Schedule IV — $40,000 
Schedule V — $50,000 

The amount of Optional Group 
Life Insurance in force on account of 
an employee shall be reduced on the 
first day of the calendar month next 
following the month in which he at¬ 
tains age 66, and on each anniversary 
of such date, by 20 percent of the 
amount of Optional Group Life In¬ 
surance in force on the employee’s 
65th birthday. If, after his 65th birth¬ 
day, an employee either enrolls ini¬ 
tially for Optional Group Life Insur¬ 
ance or becomes insured for an in¬ 
creased or decreased amount of in¬ 
surance, then, for the purpose of the 
reductions set forth in the preceding 
sentence, the amount of Optional 
Group Life Insurance shall be 
determined as though such initial, 
increased or decreased amount were 
in force on the employee’s 65th 
birthday. 

No Optional Group Life Insurance 
is provided after the end of the month 
in which the employee attains age 70. 

IV Contributions 

The employee shall contribute the 
full cost of the Optional Group Life 
Insurance and contributions shall be 
payable monthly in advance. The re¬ 
quired monthly contribution for each 
$1,000 of Optional Group Life Insur¬ 
ance is as set forth in the following 
table, which is subject to change. 


Employee’s 

Monthly 

Age 

Contribution 

Less than 30 

$0.08 

30-34 

0.08 

35-39 

0.12 

40-44 

0.20 

45-49 

0.38 

50-54 

0.65 

55-59 

1.05 

60-64 

1.75 

65-69 

2.60 


IV Amount of Insurance 

The amount of Dependent Group 
Life Insurance applicable to each 
Dependent is as follows: 

Note: S. (Schedule) 

Amount of Insurance 

Dependent S. 1 S. II S. Ill S. IV 

Spouse $5,000 $10,000 $15,000 $20,000 
Child 2,000 4,000 4,500 5,000 

- An employee may elect the 
amounts of insurance determined in 
accordance with Schedule I, 
Schedule II, Schedule III or 
Schedule IV, depending on his 
eligibility as set forth in Section I 
herein. 

V. Contributions 

The employee shall contribute the 
full cost of Dependent Group Life 
Insurance and contributions shall be 
payable monthly in advance. The re¬ 
quired monthly contribution, regard¬ 
less of the number of Dependents on 
whose account the employee is in¬ 
sured, is as set forth in the following 
tables, which are subject to change. 


Employee’s 

Monthly Contributions 

Age 

Prior to July 1, 1985 
Schedule I Schedule II 

Under 30 

$0.75 

$ 1.50 

30-34 

0.80 

1.60 

35-39 

0.95 

1.90 

40-44 

1.30 

2.60 

45-49 

1.90 

3.80 

50-54 

2.80 

5.60 

55-59 

4.20 

8.40 

60-64 

6.10 

12.20 

65-69 

9.35 

18.70 

Employee’s 

Monthly Contribution 

Age 

On and After July 1, 1985 



S. I 

S. H 

S. Ill 

S. IV 

Under 30 $0.35 

$0.70 

$0.95 

$1.20 

30-34 

0.45 

0.90 

1.22 

1.55 

35-39 

0.55 

1.10 

1.50 

1.90 

40-44 

0.90 

1.80 

2.50 

3.20 

45-49 

1.50 

3.00 

4.33 

5.65 

50-54 

2.50 

5.00 

7.40 

9.80 

55-59 

3.75 

7.50 

11.25 

15.00 

60-64 

5.75 

11.50 

17.25 

23.00 

65-69 

8.75 

17.50 

26.25 

35.00 

Note: S. 

(Schedule) 




When the employee attains a 
birthday which places him in a higher 
age bracket, the monthly contri¬ 
bution will change on the first day of 
the calendar month next following 
the month in which such birthday 
occurs. 

This Optinal Life Insurance is very 
cheap life insurance, but pays no di- 



MARRIAGE OR 
FAMILY COUNSELLING 
Did you know, that Catholic Com¬ 
munity Services is located at 670 
King St. E., Oshawa, Ontario, Tele¬ 
phone 725-3513. They are a non¬ 
profit organization initiated in 1981 
to serve the population of Durham 
Region. Anyone residing in the reg¬ 
ion may use their services which in¬ 
clude professional family and mar¬ 
riage councilors. In the area of mar¬ 
riage and family counselling, 
Catholic Community Services is 
ranked among the finest of non¬ 
profit organizations and comes highly 
recommended by the Oshawa, CAW 
Union Counsellor Committee. 

PETERBOROUGH CREDIT 
COUNSELLING SERVICES 

Peterborough Credit Counselling 
is a non-profit organization sup¬ 
ported financially by the United 
Way, Provincial Government, Local 
Government grants and other volun¬ 
tary contributions. They provide 


free, confidential counselling to 
those experiencing financial prob¬ 
lems, money management assistance 
and education, along with orderly 
payment of debt programs. 

For further information contact 
the credit counselling service in 
Peterborough (Telephone 742-1351) 
or call the Ministry of Community 
and Social Services in Lindsay 
(Telephone 324-6128) for an 
appointment to meet with a counsel¬ 
lor. 

March 18, 1987. 

Orville Faugbt, Oshaworker 
44 Bond St. E., Oshawa, Ont. 

Dear Mr. Fraught: 

Below you will find the course 
schedule we discussed on the phone 
this morning. 

Standard First Aid Courses (16 hrs.) 

For Shift No. 2 — April 20, 27, 29, 
30. Mon., Mon., Wed. Thurs., 6:00 
p.m. to 10:00 p.m. 


Shift No. 1 — May 4, 6, 11, 13. 
Mon. and Wed., 6:00 p.m. to 10:00 
p.m. May 23 and 30. Saturdays, 8:30 
a.m. to 4:30 p.m. 

Cardiopulmonary Rescucitation or 
CPR (12 hrs.) 

Shift No. 2 — April 21, 23, 28. 
Tues.,Thurs. andTues.,6:00p.m. to 
10:00 p.m. 

Shift No. 1 — May 5, 7, 12. Tues., 
Thurs. and Tues., 6:00 p.m. to 10:00 
p.m. 

Students needing recertification for 
their CPR Certificates: 

You may attend the last 8 hours of 
any of the above courses, or you may 
cert, by appointment at your con¬ 
venience by contacting Shirley Spicer 
at 668-9006. 

Courses will be held at 110 Ash St. 
in Whiteby. 

Thank you again Orville for your 
assistance in Helping us reach the em¬ 
ployees at GM. 

Yours truly, 

Shirley Spicer 
Director of Training 


Political Action Report 


By AMBY FERREN 

Well, the 50th Anniversary date of 
our Local has come and gone. What 
a historic event, especially in these 
days of union smashing. I would like 
to congratulate 
the people re¬ 
sponsible for 
putting this 
event on, a job 
well done. 

By now we are 
all well aware of 
the closing of the 
Cadbury plant. 
The hand of the 
big conglomer¬ 
ate of that 
machine they call free enterprise has 
struck our community again on read¬ 
ing of John Sinclair’s report in the 
Union paper talking on the im¬ 
portance of getting a better pension 
and talking about all the departments 
that have closed down in General 
Motors these last few years. Then 
there have been many more in 
Oshawa and area that have gone by 
the wayside: the Coulter Plant, 
Houdaille, Robinson Leather, just to 
name a few. Still we have not learned 
a lesson at the ballot box to elect a 
government that would stop these 
people all over the country from pick¬ 
ing up in the middle of the night and 
running off, leavingthe people behind 
that matter most, their workers. 

I read in our Union paper that 
everyone is condemning the MPP 
from Durham West and Durham 
East for not showing up at the Spe¬ 
cial Meeting called for at the Union 
Hall. Well, no surprise, nothing new. 
So what. Because they are the bos¬ 
ses boys, they are part of that big 
machine I was talking about. 



vidends. For more information con¬ 
tact your in-plant S & A Represent¬ 
ative or call the Union Hall. 

GM BENEFIT HOURS 
Payroll — 644-7151. Monday- 
Thursday: 10:00 a.m. to 11:30 a.m. 
and 2:00 p.m. to 4:00 p.m. Friday — 
10:00 a.m. to 12:30 p.m. Cheques 
mailed out 12:00 noon. 

SUB & HEALTH CARE 
SUB — 644-6077, Health Care — 
644-7148. Monday-Friday: 10:00 
a.m. to 11:30 p.m. and 2:00 p.m. to 
4:00 p.m. 

SICK AND ACCIDENT 
644-7831. Monday-Friday: 7:45 
a.m. to 11:30 a.m. and 12:30 p.m. to 
4:00 p.m. 


Now is not the time to condemn 
these people. We should be 
condemning ourselves for allowing 
these people to be elected in the first 
place. They don’t represent our in¬ 
terests or the interests of the workers 
at Cadburys or any other plant. 

Let me say to the Brothers and 
Sisters at Cadburys, that we should 
learn a lesson. To all the Brothers 
and Sisters wherever they work, if 
we would all join the New Demo¬ 
cratic Party and work between elec¬ 
tions and at election time to elect an 
NDP Member of Parliament in these 
ridings and other ridings, we could 
form a government that would care 
about working people and not only 
about the bosses in their ivory to¬ 
wers. These things would not be 
happening and John Sinclair and the 
rest of the people on the negotiating 
team would not have to be putting all 
their time working on pensions, 
health and safety, etc. These items 
would be in place and we would not 
have to spend hours, weeks, months 
protecting what we have or trying 
to better them. So, let’s learn by our 
mistakes. Join up in the NDP and 
let’s all get to work to make sure 
these kinds of people are not elected 
again and someone is elected that 
cares and will come to a Union Meet¬ 
ing to represent working people. 

1 want to say a few words on that 
pet project of mine, and I know or I 
hope it’s yours also. That is car in¬ 
surance. It is long overdue that we 
have a government run car insurance 
scheme in the province of Ontario 
and put these other insurance sharks 
out of business. We can do that in the 
next election by electing an NDP 
government in the province of On¬ 
tario. Start now, join up and let us get 
to work. 

The following is a write up from 
the NDP magazine (The Ontario 
Democrat) which all of us do not get, 
only members. So I will pass it along 
and this will show why the Liberals 
and the Conservatives are not anxi¬ 



ous to support such a scheme. The 
heading is Corporate Donations. 


CORPORATE DONATIONS 


So, you’re wondering why the 
Liberals and Conservatives aren’t 
anxious to support public auto in¬ 
surance? The following list of federal 
contributions from the insurance in¬ 
dustry to those two parties in 1984 is 
very revealing. 


To To 

Conservatives Liberals 


$12,582 

Metropolitan Life 

$15,000 

7,500 

London Life 

8,398 

6,762 

Manulife 

8,837 

12,000 

Great-West Life 

10,000 

8,188 

Sun Life 

8,484 

4,000 

Crown Life 

9,612 

North American Life 

5,000 


7,306 

2,594 

Royal Insurance 

2,500 

5,000 

Canada Life 

5,325 

5,826 

Confederation Life 

6,612 

6,094 

Imperial Life 

6,361 

3,404 

Excelsior Life 

3,806 

3,000 

Tornat Consolidated 

_ 

3,000 

Firemen’s Fund 


$84,950 

Totals 

$92,241 


Needles to say, New Democrats 
didn’t receive any such contri¬ 
butions. 

I see we got shafted again on our 
taxes. A report last month by the 
Welfare Council of Canada that a 
two child couple earning $15,000 
paid $407 in federal income tax in 
1985. This year that family will have 
to pay $770 or 90 percent more than 
in 1985. A family of four living on the 
poverty line will have to pay 35 per¬ 
cent more than in 1985, it goes on. A 
single person earning $80,000, their 
taxes dropped by 5 percent. A single 
person earning $7,000 a year, the tax 
bill has increased over the same 
period was the largest increase of 148 
percent. 

I just want to point out that the 
Reagan-like government in Ottawa 
under Brian Mulroney his Conser¬ 
vatives is not for the working people, 
but for the rich. Let’s change this 
next election. Join up. 












OSHAWORKER / APRIL 2,1987 7 


Fatalistic Perception 


By LARRY HANNAH 

During the boom years of the north 
American auto industry (the 60s) the 
auto producers of this continent fail¬ 
ed to perceive the approaching threat 
from the off¬ 
shore auto 
produce/s such 
as Japan. Today 
we see the re¬ 
sults as we fight 
to retain our 
share of the mar¬ 
ket. The United 
Auto Workers 
Union (both 
United States 
and Canada) 
urged the north American producers 
to develop a new product to compete 
with this new small foreign automo¬ 
bile because the Union felt the auto¬ 
workers’ future was threatened by 
offshore producers. Although Volks- 
wagon had been with us for many 
years it was considered to be but an 
abberation in the market place. 

General Motors responded with 
what was considered a poorly en¬ 
gineered small automobile by many. 

Chrysler continued on the path to 
oblivion, while Ford for some time 
continued to disregard the threat. 

Had General Motors put their full 
weight behind the first small car they 
produced and I mean financially as 
well as engineering we would have 
retained a much larger share of the 
auto market today in our opinion. 

We have witnessed the collapse 
and rebuilding of Chrysler, the re¬ 
building not just by Lee Iaccoca but 
by government funding and large 
wage concessions by Chrysler work¬ 
ers. 

American Motors, the weak sister 


in the north American automotive 
sector, has survived only by con¬ 
tinually amalgamating with other 
auto producers, and alas the end is in 
sight as it is swallowed up by 
Chrysler. 

WHAT DOES THE FUTURE 
HOLD 

Act III looks like this. A prime 
example is to observe two auto 
plants in the USA, one owned by 
Honda and one owned by General 
Motors. 

The General Motors facilities in 
Janesville, Wisconsin, produces 
approximately 900 cars and 400 
trucks per day while employing 
about 5,850 employees. 

The Honda Plant in Marysville, by 
contrast, produces 630 Accords per 
day while employing 1,855 
employees. 

General Motors ratio — 4.5 
employees per auto produced. 

Honda Motors Co. — 2.94 
employees per auto produced. 

General Motors plans to match 
Honda employee output per unit by 
1990. 

We at General Motors in Canada 
have been very fortunate but times 
are changing, as we are also part of 
the Corporation pattern in employee 
elimination. 

Never before in the history of 
automobile manufacturing on this 
continent has the need for so many 
been so much the same. 

A pension agreement must not be 
signed unless it fills the need of the ; 
worker in the auto industry and with 
cost of living protection. 

The auto workers of this country 
must stand firm on this most impor¬ 
tant paramount of issues that trans¬ 
cends all others, “oh so many jobs 
depend upon it.” 



Auxiliary 27 Report 

recent articles in the CAC maga- 


By JACKIE FINN 
President 

Our meetings are still being well 
attended. By the time you read this 
article our 50th Birthday Banquet 
will have been history. 50/50 winners 
were Sisters 
Fern Vaillan- 
court, Lynne 
Gowans and 
lucky Sister 
Marg Gray who 
has been lucky 
twice. Congra¬ 
tulations. 

A donation of 
$50 was made 
to the Oshawa 
Ringettes. 

The 1988 calendars and pockets 
pals have been ordered for next year. 
Sister Vi Collidge reported on the 


zines. 

Upcoming events — We hope to 
be able to arrange for a guest speaker 
from the Canadian Cancer Society, 
Oshawa Unit, to speak at our meet¬ 
ing of Tuesday, April 21, 1987. 

Our meeting of Tuesday, March 
17, 1987, was a general meeting fol¬ 
lowed by progressive euchre and a 
St. Patrick’s Day lunch for our mem¬ 
bers. 

Please keep in mind our spring 
meeting. Time is fast approaching 
and we need suggestions as to where 
to go this year. 

At this time, I would like to thank 
all my dear Auxiliary Sisters and 
friends who were there to console me 
at the time of my mother’s death. 

Mark down your next meetings of 
Tuesday, April 7th. See you then. 



CAW Auxiliary 27 
Bowling League 


By MARG GRAY 

FEBRUARY 3, 1987 
High Triples — Kathleen Melin- 
chuk657(205,258); Irene Cotton 605 
(242, 220). High Singles — Phyllis 
Munroe 228, Lil McEachern 213, 
Olive Clark 215, Barb Smith 210, 
Loretta Gourley 209, Vi Brown 201. 

FEBRUARY 10, 1987 
High Triples — Betty Rutherford 
679 (246, 224, 209), Vi Brown 634 
(206, 231), Marg Gray 617 (258), 
Annabelle Cobb 615 (248), Barb 
Smith 611 (232, 214), Verna Parker 
627 (234, 200). 

High Singles — Kay Stire 245, 
Betty Clark 244, Loretta Gourley 
229, Maij Leddy 219, Irene Cotton 
209, Kathleen Melinchuk 203, Lill 
Braund 202, Joan Taylor 200. 

FEBRUARY 17, 1987 
High Triples — Annabelle Cobb 
670 (217, 209, 244); Phyllis Munroe 
647 (235,226) ; Irene Cotton 605 (202, 
225). 

High Singles — Barb Smith 243, 
Joan Taylor 228, Anne Imeson 221, 
Isobel McFarlane 219, Barb Finlay 


212, Kathleen Melinchuk 212, Helen 
Rotterham 200. 

FEBRUARY 24, 1987 
High Triples — Barb Smith 620 
(241); Maij Leddy 603 (273). 

High Singles — Annabelle Cobb 
204 , 201; Marg Gray 235; Betty 
Rutherford 223; Phyllis Munroe 204, 
227; Irene Cotton 208,215; Kay Stire 
205; Helen Rotterman 201. 



Look for the 
union label 



Secretary-Treasurer’s 

Report 

By TOM HOAR 


Well, the week of March 2, 1987, which kicked off 
our 50th anniversary, is now part of our history. I would 
like to take this opportunity to thank all the people who 
helped make this week a success. Special thanks to 
those that donated pictures, buttons, books, etc., and 
to the staff of our Union hall in handling the extra traffic 
during this anniversary week. 

Also at this time I want to point out that contrary to 
popular belief, General Motors was not the first to 
organize. The first was Coulters Manufacturing fol¬ 
lowed by Ontario Steel Products (Rockwell) and then 
General Motors and Duplate in Oshawa. Several 
former Coulters members pointed out that this fact was 
not common knowledge, and so I decided to publish 
this in the Oshaworker. Regretfully, we have no old 
pictures of these factories but would appreciate any 
copies if available. 

Demands are now being formulated in each district 
for our upcoming negotiations with General Motors. I 
urge all concerned to submit anything they wish to have 
changed to their elected representatives in the near 
future. Early indications are cost of living on the pen¬ 
sions, and I’m sure there are several others, so don’t 
leave your requests to someone else, tell your Union 
what you desire in 1987 or beyond. This can also be 
done on April 5, 1987 at 1 p.m. for unskilled and 4 p.m. 
for skilled workers at the Union Hall. 

Below is the report for February: 


Legal Costs 

1,944.09 

Recreation 

1,116.80 

Lantic Strike 

17,844.97 

Education Seminar (Aux #27 lunch) 

1,112.80 

PEL and PEC 

1,527.12 

50th Anniversary 

3,726.85 

Retired Members’ Fund 

155.50 

Retired Members’ Dues Fund 

3,790.05 

General Insurance 

662.88 

Oshaworker 

14,983.88 

Total Expenditures $ 

597,504.80 

RECEIPTS 


Hall Wages (from Dental Centre 


re: Janitors) 

2,531.60 

Checkoff (dues received) 

513,480.86 

Hall Rent 

6,847.00 

Apartment Rent 

600.00 

Miscellaneous Sales 

1,300.50 

Telephone 

583.15 

Entertainment & Recreation 

1,184.00 

Vending Machine 

404.20 

Retired Members’ Dues Fund 

1,239.31 

Lost Time Expenses and Organizing 


reimb from National 

31,737.26 

Lear Seigler Initiation fees at $ 1.00 

250.00 

Lantic Strike — reimbursed from National 

6,518.42 

Oshaworker 

462.15 


FEBRUARY 1987 


Expenditures 


597,504.80 

Receipts 


572,854.12 

Deficit 

$ 

24,650.68 

EXPENDITURES 



Hall Wages 

$ 

54,194.90 

LIT Wages 


76,989,63 

L/T Expenses 


21,785.98 

Per Capita (January) 


327,728.55 

Publicity 


165.00 

Office Supplies (11,000.00 for stamps) 



(Calendars) 


36,749.07 

Hall Supplies 


1,128.95 

Building Maintenance 


15,920.29 

Entertainment & Recreation 


5,679.96 

Welfare 


340.00 

Education 


350.75 

Donation 


960.00 

Dues Refund 


257.22 

Miscellaneous (Snow Plowing — election 


supplies) 


2,353.71 

Telegram 


69.54 

Telephone 


2,935.47 

Investors Group Trust 


798.60 

Workers’ Compensation Board premium 

1,865.24 

OHIP 


357.00 

Dist 


Interest T/D $3,175.89 and 
Cordova Rd. $975.00 = 

Dental Centre (bldg. main, parking) 
50th Anniversary 

Green Shield (premium E. Hughes) 


4,150.89 

1,213.05 

251.26 

17.22 


Reimbursement of Advertising Overpay ment 83.25 

$ 572,854.12 


BANK BALANCE 
Current Account Jan. 23, 1987 
February Deposits 

February Withdrawals 
Bank Balance Feb. 27/87 

ASSETS 

Cash on Hand 

Bank Balance at Feb. 27, 1987 
Autoworkers Credit Union 
Government Bonds 
Co-OP Credit 
Investors Group Trust 
Special Unit Benefit Fund 
Investments 

Less Outstanding Cheques 


$ 708,307.67 
1,908,245.46 

$2,616,553.13 

2,300,115.56 

$ 316,437.57 


60,070.19 

316,437.57 

29,342.45 

12,000.00 

130,000.00 

410,339.05 

10.658.20 
1,300,000.00 

$2,268,847.46 

67.481.21 

$2,201,366.25 


Battery 9 Rad 9 Stamping 


By JACK VERNON 
District Committeeman 

BATTERY 

I would like to thank everyone 
who voted in the recent District 
Committeeman elections, parti¬ 
cularly those who worked so hard on 
my behalf. At the 
time of writing, it 
looks like the 
plant will be 
down for the last 
week of April 
and the first 
week of May and 
there are only 
2000 batteries for 
the whole month 
of July, so it 
looks like we 
have some holidays coming in the 
very near future, however, this is 
subject to change as we could re¬ 
ceive orders any day. There are a lot 
of rumours going around the plant 
about layoffs, area management, 
Team concept, etc., and I want you 
to know that Committeeman Dave 
and Russ and myself are continually 
meeting with management and as 
soon as we have anything concrete, 
you will be the first to know. 

We have received a lot of pro¬ 
posals back on the forms that were 
handed out. There were a lot of good 
ideas and they will be acted on 
accordingly. The Company has ag¬ 
reed to fix the road at the intersection 


of Phillip Murray, hopeully this will 
reduce the bottleneck when exiting 
the plant. This should be started by 
the time you receive this paper. 

ALUMINUM RAD 
I must admit that I am not too 
familiar with the radiator operation 
yet, but I will spend as much time as 
possible in this area until all of these 
problems are solved. There are a lot 
of grievances in procedure and if you 
are one of these grievors, don’t hesi¬ 
tate to give me a shout and we will try 
to solve these to your satisfaction. I 
have met on some of these and and 
you will know the outcome by the 
time you read this paper. 

STAMPING PLANT 
Your Area Chairman John Lewis 
and I have had several meetings with 
management trying to get some 
answers. Your biggest concerns 
seem to be finding out what each job 


classification consists of. We have 
the answers to some of these, and no 
doubt there is going to be problems 
as of March 18th, 1987. There are 25 
people working here and this will in¬ 
crease to 85 by February 88. The 
water fountains should be installed 
shortly and they are looking at put¬ 
ting a gate in the fence so you won’t 
have to walk a half a mile to catch a 
bus. We are also negotiating to have 
your own committeeman, because 
with three different plants, I won’t 
always be the easiest guy to find. If 
you have any problems, your fore¬ 
man knows how to get hold of me or 
give me a call at home: 723-1734. 
There were not many proposals 
handed in from Stamping; with a new 
plant such as this, there must be do¬ 
zens of items forgotten, so write 
down and give them to me as soon as 
possible. I will have more on this in 
the next issue. 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 - 579-1951 
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Government Scraps Forget Report 



By JOHN KOVACS 
2nd Vice President 

From the nature of my job, as your 
SUB and UIC Representative, I 
sighed with relief when I read that 
the Commons Committee told the 
Government to 
scrap the 
controversial 
Forget Report, 
and spend more 
on jobless bene¬ 
fits. There were 
some 90 recom¬ 
mendations ta¬ 
bled in the House 
of Commons on 
Thursday, 
March 19th. 

In one of the surprising recom¬ 
mendations, they stated that the UI 
Commission should be autonomous 
and operated from some distance 
from the Government, complete 
with its own Board of Directors. 
They concluded that the new re¬ 
organized Commission would report 
to Parliament and not to the 
Government. 

The UI Commission which has 
long been criticized for being arbit¬ 
rary, unfair and plain inefficient, 
should be wound down and senior 
management should be subjected to 
an evaluation and streamlining re¬ 
view.” 

On all of these, I have to say, it is 
about time. The question of Unem¬ 
ployment Insurance Commission 
will be dealt with in the fall session of 
Parliament, and although one can 
never have much faith in Mulroney 
and this cabinet, with elections loom¬ 
ing around the corner, and his image 
below the frog’s rear end, he may be 
forced to revert back to some so¬ 
cially accepted decisions. 

In concluding, I do believe that 


constant public pressure and the 
thousands of letters like the one 
which was sent to Bob White, Shir¬ 
ley Carr and other labour leaders ac¬ 
ross our country, finally paid off, but 
we can’t let up. Believe me these 
politicians in Ottawa understand the 
power of public pressure. We have to 
campaign for better labour legis¬ 
lations constantly. This is part of our 
job as much as representing you on 
the floor with your everyday prob¬ 
lems. 

IN REPLY TO LLOYD CLARKE 

In the previous issue of the Osha- 
worker, Brother Clarke used his 
paragraph under “Maternity 
Leave”, to take a cheap shot at the 
SUB Representatives, but it is not 
the first time. There is no question 
his remarks were directed towards 
me and moreover, he clearly admit¬ 
ted it at the last Executive meeting. 

Lloyd Clark is an S & A Represen¬ 
tative and his knowledge of Unem¬ 
ployment Insurance rules and regu¬ 
lations are next to nothing. It is very 
clearly proven by his article, where 
he violates his own code of ethics 
and indulges himself on a subject 
matter which he does not have any 
knowledge. 

Any of you ladies returning from 
pregnancy leave during the lay-off 
(after you received your 15 weeks of 
UIC maternity benefits), have to 
take the following important steps: 

(1) Report to the Company’s Med¬ 
ical Department with a note from 
your own doctor that you are fit for 
work. Please do this the same day as 
your own doctor okays you back to 
work. 

(2) Report this to the UIC Com¬ 
mission because your claim has to be 
changed from maternity to regular 
claim as now you are and have to be 
available for work. 


Here We Go 

Continued from page 1 
and mail it or take it to the UI Com¬ 
mission on the 3rd of April, 1987. 
Please remember that your applica¬ 
tion has to be date stamped by the 
Commission as “Received” by no 
later than the 10th of April. If they 
receive your application on Monday, 
April 13th, they will start your claim 
from the 12th of April, and you will 
be back to work that week, so you 
will lose your lay-off week. There are 
so many misunderstandings on this 
subject that I have to emphasize on it 
again. 

There is so much difference be¬ 
tween Sick claim for one or two 
weeks waiting period, or a lay-off 
claim for waiting period and for be¬ 
nefits. When you are on a lay-off and 
you are paid up to Friday by the 
Company, you have one week till the 
following Friday to have your 
application in the Commission’s 
office in Bond Towers. This is what 
you have to follow for this lay-off in 
April. 

When you are out on Sick Leave, 
and you want to put in a one or two 
week waiting period, we use the last 
two weeks of your illness with or 
without S & A payments for these 
weeks. 

The Commission will accept your 
application without an antedate up to 
the Friday of the first week when you 
return to work. So please do not be 
confused between Sick claims and 
lay-off claims. Before you leave the 
plant you will and should receive a 
lay-off information pamphlet from 
your Committeeman or Alternate 
Committeeman. I will be putting one 
together and we will print 5,000 
copies, so there should be enough for 
everyone. If you didn’t receive one, 
call your Committeeman, and de¬ 
mand that he gets you one, or you 
can also pick one up in the Union 
Hall. 

Please read it carefully. It is put 
together for you and if you read it and 
follow it, it will insure that you will 
be able to obtain your maximum be¬ 
nefit on some future date when the 
next lay-off occurs. 

Before I close please remember 
you can always find me in my office 
between7:00a.m. and8:30a.m.,and 


(3) Then go to the SUB Office and 
file a SUB application, identify your 
first day of lay-off, the day im¬ 
mediately following the day when 
you were okayed back to work by 
GM’s Medical Dept. 

Now regardless of what Lloyd 
Clarke thinks, any monies you re¬ 
ceive from General Motors, or the 
Metropolitan Insurance Company, 
will be allocated as earnings at the 
time when you receive it. General 
Motors through their computerized 
system notifies UIC of any monies 
paid to you for weeks when you also 
receive Unemployment Insurance 
and the Commission will promptly 
set up an overpayment, and will send 
you a letter to pay back your UI 
benefit. 

So I strongly advise you to wait till 
you return to work before you apply 
for the additional monies which you 
are entitled to and Lloyd so freely 
talks about. There is no time limit to 
apply for it, and why jeopardize your 
UIC and SUB benefits during your 
lay-off. 

I also noted with a smile, when I 
read ... “This is an item that I 
negotiated during the 1982 negotia¬ 
tions” ... For a minute, I thought 


Phil Bennett wrote the article. 

As a reminder to Lloyd that if this 
heavy patting of one’s own back 
happens to throw the shoulder out of 
joint — there is no compensation for 
it. 

By the way, I do not get involved 
in S & A or Insurance problems, as 
many of you can testify to this when 
you have approached me, and I gave 
you Lloyd's phone number, or 
placed the call in for you to the S & A 
office. 

I still have two cases documented 
where these sisters lost two weeks of 
their lay-off benefits because of the 
allocation of these so-called addition 
monies, before they returned to 
work and were on lay-off. 

The old Chinese proverb comes to 
mind, which says: “One who keeps 
quiet sometimes could pass as a 
genius”. Something to think about, 
Lloyd. 

CLOSING MESSAGE 

One of the most tragic things I 
know about human nature, is that all 
of us tend to put off living. We are all 
dreaming of some magical rose gar¬ 
den over the horizon — instead of 
enjoying the roses that are blooming 
outside our window today. 


MEETING OF THE 


Players & Coaches of 
the 

CAW —Fab Lob Ball 


April 26th, 1987 
2:00 p.m. 

Fab Plant Boardroom 


For More Information Phone: 
Annie Labaj 433-4049 


you can call me at 644-3642. Please 
follow the old golden rule. If you are 
not sure — inquire, and ask ques¬ 
tions. You are dealing with a 
Government Agency and time limits. 
Do not wait too long. 

YOUR REPORTING CARDS 

Finally, your reporting card. In a 
mass lay-off situation where most of 
the claims will be a new initial claim, 
it can take 3 to 4 weeks before you 
receive your reporting card, which 
will cover the period of time from 5 to 
18, April, 1987. 

If you have not received your card 
for this two week period by the first 
week of May, please contact me or 
put in a call for the SUB Reps., or go 
to Bond Towers in person and in¬ 
quire. If you go in person please re¬ 
quest that it is recorded in your file 
that you were there and inquired. If 
you don’t, and it goes to the Appeal 
Board, its your word against the 
Commission, and in most cases you 
lose. If you have proof, you can win. 

If you come to me, I keep written 
records for a year in every case, and 
it is all documented. Once you send 
that card back and if there will not be 
any further lay-offs beyond the first 
week in April, the Commission will 
put in a Returned to Work date in the 
computer and will stop your cards 
coming. 

At that time you will receive a 
“Benefit Statement” which will read 
on the top, “Waiting Period Served, 
But 2nd Week Earnings Carried 
Over.” Please put that Benefit 
Statement away in a safe place. That 
will be your proof that you served 
one week waiting period. 

After you mailed your regular 
computer card for the two weeks 
covering 5-18 April, wait for two 
weeks. If after two weeks you didn’t 
receive the Benefit Statement which 
states you served your one week 
waiting period, please call for your 
SUB Representative, call me in my 
office, or inquire at Bond Towers in 
person, and have your inquiry re¬ 
corded in your file. If you follow all 
these above, I guarantee that you 
have your one week W.P. through 
this one week lay-off. 

CLOSING THOUGHT 

When I hear somebody sigh ihat 
“Life is hard”, I am always tempted 
to ask, “Compared to what?” 


District 11 Truck 
Plant Report 

These meetings will keep us away 
from the plant at various times. I 
would be very remiss if I didn’t com¬ 
pliment the Truck Plant employees 
for their confidence and the patience 
they have shown in us since we 
started production December 8, 
1986. Your elected Committee have 
worked with a united effort to 
guarantee you a better work place, 
and without your support we 
wouldn’t have achieved anything. 

Truck Plant employees are second 
to none and in order for management 

to preserve this dedication and trust, 
they will have to negotiate in good 
faith in order to return it. 

Negotiations are going on daily 
with management in order to achieve 
what you rightfully deserve. So on 
behalf of all Truck Plant Union Reps, 
and with emphasis on District 11,1 
wish to thank you for your much 
appreciated trust (which we couldn’t 
operate efficiently without.) 

“The best of luck to you for the 
rest of 1987”. 


By GEORGE KNOTT 

With our 1987 Union Demands 
Meetings scheduled to take place 
with CAW President Robert White in 
the very near future, and as members 
of Oshawa’s 
Local 222 
Negotiating 
Committee — 
Truck Plant 
Chairman John 
Graham, District 
Committeeman 
Frank Taylor 
(District 1) and 
myself (District 
11), will be in at- 
tendance 
presenting your demands at that 
time. Several Local Meetings will 
also be held between now and June 
to decide the priorities of our de¬ 
mands. 

The elected in-plant Commit¬ 
teemen will be kept totally updated 
and will be able to keep you, the elec¬ 
torate, informed on all important is¬ 
sues. 




CAW Bowling 
League 

By LES MacDONALD 

The playoffs are Sunday, April 
12th. For starting time check board 
at Oshawa Lanes. The banquet will 
be held May 2nd at the Union Hall. 

Following are 
high scores for 
February 20th 
and 27th. 
FEBRUARY 20 
Moe Bryan 836, 
Steve Pollock 
791, Lance Liv¬ 
ingstone 767,Joe 
Loeffen 745, 
Ron Murray 743, 
Norma Harrison 
728, Herb Pink¬ 
ney 725, Bill Stacey 722, Ron Jones 
720, Dave Murray 707, Bryan Carey 
703, Harry Langkrear 695, Bob 
Clark 692, Murray Whyte 688, Gerry 
Mills 686, Murray MacKinnon 684, 
John Mills 682, Mike Karas 675, 
Noel Ricketts 674, Don Revoy 663. 

FEBRUARY 27 

Bill Spice r 811, Bob Clark 804, 
Wayne Czarkowski 801, Lance Liv¬ 
ingstone 784, L. Kippen 780, Dale 
Strutt 762, Lorraine Peebles 733, 
Gary Cary 729, Gail McLean 727, 
Mike Karas 725, Peter Stirpe 721, 
Steve Pollock 719, Noel Ricketts 
717, Don Revoy 716, Harold Rivers 
710, Wolf Mueller 706, John Blodgett 
703, Bill Stacey 720, Bryan Carey 
696, Les MacDonald 684, Bryan 
Smith 681, Tim Walton 676, Ralph 
Pelanzer 671, Dave Murray 670, 
Murray MacKinnon 670, Marilyn 
Blodgett 665, Moe Bryan 665. 



Election Committee 
Report 


By ART FIELD, 
Chairman, 


By MIKE LEVEQUE, 
Vice-Chairman 



I want to point out to the members 
that when you are filling in nom¬ 
ination cards for the position you 
want to run for, please state your 
Zone number, District or what Com¬ 
pany you work at. The election 
Committee looks after not only GM 
but there are 19 other companies 
(Units) involved with Local 222. It is 
hard sometimes to know what you 
are running for if we do not know 
who you work for. 

Here are some election results. 
District Committeeman, District 1 — 
Frank Taylor 618 (E), Vic McCul¬ 
lough 516. 

District Committeeman, District 8 — 
Gary Taylor 112, Jack Vernon 114 — 
Run-off; James B. Milton 29. 

In run-off on March 4th — Jack Ver¬ 
non 138 (E), Gary Taylor 135. 
Committeeman, Zone 14, Shift 2 — 
Wayne Cec Robinson 138 (E), Rick 
McGill 37, Paul Goggan 42. 
Alternate Committeeman, Zone 14, 
Shift 2 — Chief Gord Lindsay 137 
(E), Rudy Schaal 37, Ellis Karajala 
33. 

Committeeman, Zone 12, Shift 2 — 
Paul Johnston 147 (E), Mike Scott 
60. 

Alternate Committeeman, Zone 12, 


Shift 2 — Gord Dennis 105 (E), Brian 
Black 94- 

Committeeman, Zone 49, Shift 2 
(Skilled Trades) — Ken O’Neill 137 
(E), Bill Rudyk 32. 

Lear Siegler 

Chairman — Phil Deschamps 100 
(E), Bill Cannon 56. 

Committeeman, Zone 1 — Errol 
Coore 21, Blair Sarginson 16 — 
Run-off; Joe Reynolds 11, Wilston 
Kelly 3. 

Committeeman, Zone 4 — Jim 
Robinson 15, Buba Todd Painter 14 
— Run-off; Ray Donadel 3. 
Committeeman, Zone 40, Shift 2 
(Skilled Trades) — Paul Beaumont 77 
(E), Chuck Ibbitson 72. J 
Alternate Committeeman, Zone 40, 
Shift 2 — Ron Roy 94 (E), Red B. 
Parcher 53. 

Committeeman, Zone 37, Steady 
Days (Skilled Trades) — Pat Black¬ 
wood 266 (E), Doug Imrie 167. 
Alternate Committeeman, Zone 37, 
Steady Days (Skilled Trades) — A1 
Beattie 186, Terry Emmett 159 — 
Run-off; Bruce Hubbard 84. 
Alternate Committeeman, Zone 37, 
Run-off, Steady Days — A1 Beattie 
192 (E), Terry Emmett 169. 
Committeeman, Zone 7, Shift 2 — 
Terry Wilson 117 (E), Bruce Prentice 


73, Bernie S. Forsey 6. 

Alternate Committeeman, Zone 7, 
Shift 2 — Bill Prentice 96, Mark Scott 
85 — Run-off; Scott J. Munroe 9, 
Rick Plume 4. 

Alternate Committeeman, Zone 7, 
Shift 2, Run-off — Bill Prentice 122 
(E), Mark Scott 87. 

Committeeman, Zone 13, Shift 2 — 
Bill Bolan 105, Ken Tamblyn 92. 
District Committeeman, District 7 — 
Fred Hargrove 297, Les Sweet 288 
— Run-off; Ken Fowler 208. 
Committeeman, Zone 36, Shift 1 
(Skilled Trades) — Mike Lockhart 
269 (E), Leo Kelly 112. 
Apprenticeship Committee — Jack 
McEachern 488 (E), Rick McMullan 
456 (E), Tony Leah 424, John Gibb 
278, Scott Mattews 247, Lance 
Coutu 214, A1 Ferencz 204, Geoff 
Gill 200, Paul Crampsey 129, John 
Vanderluit 105. 

I would like to comment on an ar¬ 
ticle in the Auto Worker Pamphlet on 
Appeals before the New Election 
Committee. They said there were 
five appeals in already. When their 
pamphlet was put out, three of these 
appeals were from the Old Commit¬ 
tee who were run by Auto Workers 
and Democrats. The two appeals we 
handled, there was nothing wrong. 







